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ي الفخري من جدول الأعمال 4.4البند 
ن المستشار القانونن  : إعادة تعيي 

 ملخص: 

ي فخري للاتحاد الدولي لتنظيم الأسرة، للعمل لمدة ثلاث سنوات حتى اختتام اجتماع    فـيمطلوب من مجلس الأمناء،  
ن مستشار قانونن اجتماعه المقبل، تعيي 

 . 2025ديسمبر  فـيمجلس الأمناء 

ة ولايتها الأول  ، فبى ن ماكولغان كيه سي  . 2022ديسمبر   3  فـيسوف تنهي المستشارة القانونية الفخرية الحالية، السيدة إيلي 

ي الفخري )الملحق  
نة  ( لتسهيل الرجوع إليها. كما توضح هذه القواعد التنظيمية، تقع على عاتق لج1أرفقنا لكم القواعد التنظيمية الحالية للمستشار القانونن

شيحات والحوكمة ) شيحات قبل انتهاء ولاية المستشارة القانونية الفخرية الحالية بثلاثة أشهر على الأقل. ومع  NGCالبى ( مسؤولية إطلاق دعوة لتقديم البى

شيحات والحوكمة )  البى العمل ومسؤوليات لجنة  أعباء  الممكن وضع تصور لهذه العملية والبدء فيNGCذلك، وبسبب  ها قبل ذلك. ولعدم  (، لم يكن من 

شيحات والحوكمة )  ، تمت استشارة رئيس لجنة البى ي الفخري الحالي
(، وتم الاتفاق على التحقق مما  NGCحدوث فراغ ينشأ عن انتهاء ولاية المستشار القانونن

ة ولاية ثانية ونهائية.   إذا كانت المستشارة القانونية الفخرية الحالية توافق على مد خدمتها لفبى

ن على المجلس النظر  وعند ال شح لولاية ثانية، يتعي  ن ماكولغان، للبى ة ولاية    فـيحصول على موافقة المستشارة القانونية الفخرية الحالية، السيدة إيلي  تعيينها لفبى

تها الذاتية 2025ثانية تنتهي بحلول ديسمبر   المرفق  2الملحق   فـي. ونستعرض سب 

 

 الإجراء المطلوب: 

ن إعادمطلوب من المجلس  ة ثانية ونهائية تنتهي  ة تعيي  ن ماكولغان كيه سي لفبى  . 2025ديسمبر  2 فـيالسيدة إيلي 
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 5.1السياسة 

ي 
 القواعد التنظيمية للمستشار القانونن

 

 الدور  .1

 الأمور المتعلقة بالمسائل القانونية والمؤسسية.  فـيكمتطوع، يزاول مهامه كمستشار عام للاتحاد 

 

 المهام .2

ن    إلـىتقديم المشورة   .1 ا لقواني 
ً
ورة بشأن المسائل ذات الطبيعة القانونية والمؤسسية، مع مراعاة تأسيس الاتحاد وفق الاتحاد، حسب الضن

ي يعمل الاتحاد بموجبها؛
 المملكة المتحدة وبرلمانها التى

بصفة استشارية كمرج .2 قانونية  العمل  الحاكمة    فـيعية  الصكوك الأساسية  تفسب   فيما يخص مسائل  المركزية  الاتحاد  اجتماعات هيئات 

اتحاد   الأمر(    IPPFللاتحاد الدولي لتنظيم الأسرة )قانون  إذا اقتضن  الداخلىي وسياساته ومعايب  عضويته   وفـيولوائحه وإجراءات نظامه 

 حسب مقتضن الحال؛الإجراءات والمسائل القانونية بوجه عام، 

وقت اجتماعات هيئات الاتحاد الحاكمة، فيما يخص المسائل الإجرائية، المتعلقة بالتعامل    فـيمساعدة رئيس مجلس الأمناء والمدير العام   .3

 مختلف الأعمال وبمهام رئيس مجلس الأمناء والأعضاء فيما يتعلق بالاجتماعات؛  فـيالمنظم 

(  IPPFصوص القرارات المعتمدة، للتحقق من دستوريتها بموجب قانون الاتحاد الدولي لتنظيم الأسرة )إجراء مراجعة خلال الاجتماعات لن .4

ن المملكة المتحدة وإسداء المشورة للرئيس بشأن إعادة الصياغة المطلوبة قانونيًا.   ولوائحه، وإجراءات نظامه الداخلىي وقواني 

 

 مدة المنصب .3

. إذا أصبح    3مجلس الأمناء لمدة  يعمل مستشار الاتحاد الفخري الذي عينه   ن تي 
ات ولايته المتتالية فبى )ثلاث( سنوات ولا يتجاوز إجمالي فبى

ن بديل على الفور.   المنصب شاغرًا لأي سبب آخر، يتم تعيي 

 

 المؤهلات )المفضلة( .4

ي،   فـيمؤهل تعليمي   .1 ن الاعتبار سَن قانون   فـي مع الأخذ    القانون، ويفضل أن يكون مشفوعًا بالتدريب اللازم بموجب نظام القانون الإنجلب 

ي تنظم عمليات الاتحاد )قانون المؤسسات  IPPFالاتحاد الدولي لتنظيم الأسرة )
( بموجب برلمان المملكة المتحدة وقوانينها الأخرى التى

كات، وقانون الإيرادات الداخلية(؛ ية، وقانون الشر  الخب 

 وإطاره الدستوري؛ IPPFدراية بنظام اتحاد  .2

ف بأنها قواعد النظام المعتمدة للمناقشة الجماعية والعمل أثناء الاجتماعات؛  .3 عرَّ
ُ
ي ت
ة أو معرفة جيدة بالإجراءات بوجه عام، التى  خبر

الداخلىي لاتحاد   .4 النظام  بقواعد  نوعية  باتحاد    IPPFمعرفة  دائمة خاصة  نظام  ي وُضعت كقواعد 
المتبعة    IPPFالتى  فـيتنظم الإجراءات 

يئات حاكمة أو لجان تابعة للمجلس، وأي لجان أو هيئات أو مجموعات فرعية أخرى شكلها مجلس الأمناء و/أو الجمعية  اجتماعات أي ه

 العامة. 

 

ن  .5  إجراءات التعيي 

ي حذف  .1
ي الحالي بثلاثة أشهر على الأقل. ينبغن

ة خدمة المستشار القانونن ي الطلبات قبل انتهاء فبى
شيحات والحوكمة عن تلقى تعلن لجنة البى

ي هذ
 حالة وجود مكان شاغر يتطلب إجراءً سريعًا.  فـيا الجدول الزمتن

شيحات والحوكمة.  .2 ي تحددها لجنة البى
ا للآليات التى

ً
قدم الطلبات وفق

ُ
 ت

للدعوة   .3 المحددة  المدة  انتهاء  المستشار    إلـىعند  ا لاختصاصات 
ً
وفق المستلمة  الطلبات  بفحص جميع  اللجنة  ستقوم  الطلبات،  تقديم 

عرض على مجلس الأمناء جميع الطلبات الصالحة ليتخذ المجلس قرارًا بشأنها. 
ُ
ي وست

 القانونن

ي الجديد بالتصويت.  .4
ن مجلسُ الأمناء المستشارَ القانونن  يعي 

ن الذين حصلوا على  .5 ن المرشحي  ين يُعلن تعيي   اجتماع المجلس.  فـيأغلبية أصوات الأمناء الحاضن

نكية.  فـي .6  حالة وجود مرشح واحد فقط، إذا كان المرشح مناسبًا، لن يُجرى التصويت وسيتم الإعلان عن تعيينه بالبى
 

ي اعتمدها المجلس المركزي 
 1984 فـيبالصيغة التى



 2020مايو  فـيعدلها المجلس الحاكم 

data protection and freedom of information and has significant experience of securing injunctive relief in respect of privacy/ 

protection from harassment. 

Aileen’s interests in human rights and discrimination law have been reflected in litigation and investigations concerning the 

boundaries between free speech and alleged antisemitism and transphobia as well as between religious freedom and 

antidiscrimination rights. She has advised many organisations on the investigation and management of complaints of sexual 

harassment/ assault and harassment/ bullying, including at the highest levels. 

Aileen has a wide variety of clients from direct access individuals to large corporate and 
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public organisations many of which she has worked with for a number of years. She provides 

regular guidance and advice to Arts Council England on a very wide range of legal issues and 

has been involved in a great deal of work for the Equality and Human Rights Commission, the 

Independent Office for Police Conduct and a variety of local authorities. 

Aileen is recommended by the Legal 500 (2022) as a “Fierce advocate, readily available and 

approachable to speak about issues as they arise” who “distils complicated issues into 

manageable areas … has a phenomenal ability to cut through swathes of information to get to 

the heart of the matter and has a genuine partnership approach … knows an awful lot about 

universities” and “is able to pick up the matter, and the factual and legal detail, very quickly at 

the last minute before the final hearing”. Chambers & Partners said in 2022 that she “is 

accessible and provides clear and robust advice on a timely basis”, “goes that extra mile for 

her clients”, “really knows discrimination law and she is very effective in cases in that area”, 

“is easy to engage with and provides high-quality, commercial and sensible advice” and that 

her “stellar academic background means that she is totally on top of the law, and she draws 

on that fountain of knowledge to provide comprehensive but commercial advice”. 

Aileen has a distinguished history as an academic and is internationally recognised as a 

leading academic in discrimination, equality and human rights law. Her academic work has 

 

 

 

 

 

 

 

http://www.barstandardsboard.org.uk/
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been cited in the ECHR and the domestic courts. She is the former Chair of the Human Rights 

Lawyers Association (2019-2021); Vice President of the Institute of 

Employment Rights; a current or former member of the editorial committees of Public 

Law, European Human Rights Law Review, International Journal of Discrimination and the 

Law and Education Law Reports and former Executive Committee Member of the Industrial 

Law Society. She has been trustee of the British Institute of Human Rights and was until 

2016 the UK’s National Expert on the European Networks of Legal Experts in the Field of 

Gender Equality and of Experts in the Non-discrimination Field. She has published very widely 

on human rights, discrimination and employment law. 
In 2020 Aileen established Chambers’ Equality Law Blog. 

 

Specialisms 
 

Education Law 

Aileen’s background as an academic gives her a particular insight into disputes arising in the context 

of higher education. She has appeared in many higher education judicial review challenges for 

universities and the Office of the Independent Adjudicator. She has undertaken investigations for 

universities including in relation to sexual harassment and anti-semitism complaints and has 

provided extensive advice to universities including in relation to disciplinary, grievance sexual 

harassment and whistleblowing procedures. She intervened in the Court of Appeal for the Southall 

Black Sisters and Inspire in HM Inspector of Education, 
Children’s Services & Skills v IEB of Al-Hijraj School , a challenge to sex segregation in schools. 

Aileen regularly appears for claimants and schools in the High Court and tribunal cases. She was 

editor of the Education Law Reports until 2020. 

 

Public Law 

Aileen has a varied public law practice ranging from challenges by commercial bodies against public 

authority decision-making, on the one hand, to cases involving police and prison authorities on the 

other. She appeared for Tate in its successful defence of Tate Modern’s viewing gallery, which is 

awaiting decision by the Supreme Court and intervened for the EHRC in Big Brother Watch & Ors v 

UK (2018). Aileen is regularly instructed by Arts Council England, Tate and the Independent Office 

for Police Conduct. She has extensive expertise in discrimination law and equality cases and in 

election law challenges. She has until 2022 been on the editorial committee of Public Law. 

 

Employment Law 

Aileen has a busy employment law practice at employment tribunal level and above. She is 

regularly instructed in high-value discrimination cases for both claimants and respondents, as well 

as in victimization and whistleblowing, TUPE, working time, holiday pay and other employment 

claims and has regularly secured costs awards in ET cases. She has experience in the CAC and of the 

High Court in employment and related litigation as well as in the EAT and Court of Appeal in 

employment–related matters. 

 

Inquiries and Investigations 

As above, Aileen has an extensive investigations practice across a wide range of organisations and 

subject areas. She was Junior Counsel to the Independent Inquiry on Child Sexual Abuse during 

2016- 2016, and in that capacity led the investigations into the Anglican and Roman Catholic 

Churches. She was also Junior Counsel on the EHRC’s Formal Investigation into the BBC’s pay 

practices. 

https://www.11kbw.com/content/uploads/11KBWComplaintsPolicy2015.pdf
https://equalitylawblog.com/
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(Court of Appeal) 
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(Court of Appeal) 
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R (Lidl Ltd) v CAC and GMB [2017] EWCA Civ 328 [2016] EWHC 2040 (Admin), [2016] IRLR 

756 (High Court) 
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Mayfield Care Ltd & Anor v St Helen’s Council [2015] EWHC 1057 (Admin), [2015] All ER (D) 
171 (Apr) (High Court) 

R (Roberts) v Commissioner of Police of the Metropolis & Ors [2014] 1 WLR 3299 (Court of 
Appeal) 

R (Hunt) v North Somerset Council [2014] LGR 1 (Court of Appeal) 

Dhunna v CreditSights Ltd [2014] EWCA Civ, [2014] ICR 105, [2014] IRLR 953 (Court of 
Appeal) 

N v Governing Body of a School [2014] EWHC 1238 (Admin), [2014] ACD 113 (High Court) 

R (AT) v University of Leicester [2014] EWHC 4593 (Admin) (High Court) 

P v East Sussex County Council [2014] EWHC 4634 (Admin), [2015] ELR 178 (High Court) 
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Eweida & Ors v United Kingdom (2013) 34 BHRC 519, [2013] IRLR 231 (ECtHR) 

R (Bibi) v SSHD (Liberty intervening) [2013] EWCA Civ 332, [2013] 3 All ER 778, [2014] 1 
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R (H) v A [2013] EWHC 2506 (Admin) (High Court) 

A London Borough v B (SEN); R (A London Borough) v FtT; R (B) v Governing Body of a 
Voluntary Aided Primary School & A London Borough [2013] UKUT 0347 (AAC) (Upper 
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R (Redcar & Cleveland Independent Providers Association) v Redcar & Cleveland BC [2013] 
EWHC 4 (Admin) (High Court) 

Redfearn v United Kingdom (2012) 33 BHRC 713, [2013] IRLR 51 (ECtHR) 
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Appeal) 

R (E) v Governing Body of JFS [2009] UKSC 15, [2010] 2 AC 
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Recommendations 

“Aileen is a top-class practitioner”, “Aileen is very effective in bringing all the knowledge she has 

to the fore in a case”, “She is an excellent KC and a pleasure to work with”, “Aileen is very 

passionate about what she does.” (Chambers & Partners 2023) 

“Aileen is a leading lawyer. Her understanding of the key issues and fundamental principles 

really sets her apart.” (Legal 500 2023) 
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“She is accessible and provides clear and robust advice on a timely basis”, “She goes that extra 

mile for her clients”, “She really knows discrimination law and she is very effective in cases in 

that area”, “Aileen McColgan’s stellar academic background means that she is totally on top of 

the law, and she draws on that fountain of knowledge to provide comprehensive but commercial 

advice”, “She is easy to engage with and provides high-quality, commercial and sensible advice” 
(Chambers & Partners 2022) 

“Fierce advocate, readily available and approachable to speak about issues as they arise”, “She 

distils complicated issues into manageable areas. She has a phenomenal ability to cut through 

swathes of information to get to the heart of the matter and has a genuine partnership 

approach”, “She knows an awful lot about universities”, “Aileen is able to pick up the matter, 

and the factual and legal detail, very quickly at the last minute before the final hearing, and does 

a good job of cross-examining claimants” (Legal 500 2022) 

“A highly accomplished barrister with an impressive performance in both written advice and 

advocacy skills”, “Works extremely hard for her clients and her advice is always commercial”, 

“Her work on complex pleadings has been exceptionally good”, “Aileen is an absolute star. She is 

quick to understand issues and to provide advice in a succinct and clear manner. She has an 

ability to break down legal language and to address matters in a manner that is easily 

understandable” (Legal 500 2021) 

“She is well versed in discrimination law and extremely knowledgeable in the area”, “Aileen is 

very knowledgeable and provides clear and practical advice”, “She is very calm, thorough and 

logical on her feet with a sharp awareness of the judge’s thinking. A barrister with an excellent 

client manner, she’s always available and prompt to respond to any needs for urgent advice”, 

“An expert in discrimination law, who is very, very bright.” (Chambers & Partners 2019) 

“A tenacious advocate with a reassuring manner”, “She is calm, dependable and sensible and is 

wonderful on women’s rights”, “She has many strengths and is plainly expert in her field”, 
“Hugely authoritative and well versed in the law. A great advocate.” (Legal 500 2018) 

“One of the best counsels on higher education institution matters … often a scramble to instruct 

her first. She knows the area inside out and is impressive on paper and on her feet. Very 

responsive, pragmatic and easy to work with, she sets the bar high”, “Technically excellent, 

always available and with a pragmatic approach.” “She shows a real understanding of 

discrimination law and is clear, impressive and persuasive.” (Chambers & Partners 2018) 

“Provides insightful and penetrating analyses”, “Authoritative in discrimination law and a great 

advocate for women”, “A true expert in school disputes, who impresses clients effortlessly” 
(Legal 500 2017) 

“A recognised expert in the fields of education and discrimination law, and an excellent 

advocate”, “very responsive, highly pragmatic, and ha[ving] a deep and outstanding knowledge 

of the law”, “Known for her excellent technical knowledge of employment law … highly praised 

for her client service”, “certainly knows her onions when it comes to discrimination and 

jurisdictional questions”; “Very technical, very client-friendly and highly responsive” (Chambers 
& Partners 2016) 

“Providing insightful and pragmatic advice” and “Very user-friendly” (Legal 500 2015) 
“attentive, client friendly, extremely thorough and straight-talking” (Chambers & Partners 2015) 

“Easy to work with and always on top of her case” (Legal 500 2014) 

 

Books 

Special Educational Needs and Disability Discrimination in Schools (LAG: 2017) with Sarah 

Hannett and Elizabeth Prochaska 

nd 
Labour Law (Cambridge University Press, 2019) with Hugh Collins and Keith Ewing (2   ed) 
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Discrimination, Equality and the Law (Hart: 2014) 

Labour Law (with H Collins and KD Ewing), Cambridge University Press: 2019 (2nd ed) and 
2012 (1st ed) 

Labour Law: Cases and Materials (with H Collins and KD Ewing), Hart: 2005 (2nd ed) and 
2000 (1st ed) 

Discrimination Law: Text, Cases and Materials (Hart: 2005 (2nd ed) and 2000 (1st ed)) 
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